
UNITED STATES
SECURITIES AND EXCHANGE COMMISSION

Washington, D.C. 20549

FORM 8-K
CURRENT REPORT

Pursuant to Section 13 or 15(d)
of the Securities Exchange Act of 1934

Date of Report (date of earliest event reported): April 1, 2022

Dream Finders Homes, Inc.
(Exact name of registrant as specified in its charter)

Delaware  001-39916  85-2983036
(State or other jurisdiction

 of incorporation)  
(Commission
 File Number)  

(I.R.S. Employer
 Identification No.)

14701 Philips Highway, Suite 300
Jacksonville, Florida  

 
32256

(Address of principal executive offices)  (Zip Code)
 

Registrant’s telephone number, including area code: (904) 644-7670

Check the appropriate box below if the Form 8-K filing is intended to simultaneously satisfy the filing obligation of the registrant under any of the following provisions (see
General Instruction A.2):
 
☐ Written communications pursuant to Rule 425 under the Securities Act (17 CFR 230.425)

☐ Soliciting material pursuant to Rule 14a-12 under the Exchange Act (17 CFR 240.14a-12)
 
☐ Pre-commencement communications pursuant to Rule 14d-2(b) under the Exchange Act (17 CFR 240.14d-2(b))

☐ Pre-commencement communications pursuant to Rule 13e-4(c) under the Exchange Act (17 CFR 240.13e-4(c))
 

Securities registered pursuant to Section 12(b) of the Act:
 
Title of each class Trading Symbol(s) Name of each exchange on which registered
   
Class A Common Stock DFH Nasdaq Global Select Market
   

Indicate by check mark whether the registrant is an emerging growth company as defined in Rule 405 of the Securities Act of 1933 or Rule 12b-2 of the Securities Exchange
Act of 1934.

Emerging growth company ☐

If an emerging growth company, indicate by check mark if the registrant has elected not to use the extended transition period for complying with any new or revised financial
accounting standards provided pursuant to Section 13(a) of the Exchange Act. ☐



Item 5.02. Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of Certain
Officers.

 
As previously reported, on October 6, 2021, the Board of Directors of Dream Finders Homes, Inc. (the “Company”) appointed L. Anabel Fernandez, the

Company’s Treasurer and Vice President, as Interim Chief Financial Officer of the Company to assume the duties as principal financial officer of the Company.  On April 1,
2022, the Board of Directors of the Company promoted Ms. Fernandez to the position of Chief Financial Officer.
 

In connection with her promotion to Chief Financial Officer, the Board of Directors approved a new employment agreement with Ms. Fernandez effective as of
April 1, 2022.  The employment agreement provides that she will receive an annual base salary of $500,000, participate in the Company’s annual bonus plan, with bonuses
payable 50% in cash and 50% in the form of restricted shares of Class A common stock (with a target bonus of $700,000 for 2022) and will be entitled to participate in all
benefit plans generally available to the Company’s other executives.  In addition, Ms. Fernandez will receive a sign-on equity award consisting of restricted Class A
common stock valued at $500,000, with 20% vesting annually over a period of five years, subject to continued service.  In the event that Ms. Fernandez is terminated
without Cause (as defined in the employment agreement), the Company will provide for the payment of three months’ worth of Consolidated Omnibus Budget
Reconciliation Act (“COBRA”) premiums as severance.  The foregoing summary of the employment agreement is not complete and is qualified in its entirety by reference
to the employment agreement filed herewith as Exhibit 10.1 and incorporated by reference herein.
 
Item 9.01 Financial Statements and Exhibits.
 
(d) Exhibits.
 
Number  Description
10.1  Employment Agreement between Dream Finders Homes, Inc. and L. Anabel Fernandez (filed herewith)
104  Cover Page Interactive Data File (embedded within the inline XBRL document)



SIGNATURE

Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the undersigned hereunto duly
authorized.

 DREAM FINDERS HOMES, INC.
   
 By: /s/ Robert E. Riva  
  Robert E. Riva
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Exhibit 10.1

EMPLOYMENT AGREEMENT
 

THIS EMPLOYMENT AGREEMENT (this "Agreement") is by and between Dream Finders Homes, Inc., a Delaware corporation (the "Company"), and
LORENA ANABEL FERNANDEZ ("Executive"), to be effective as of the Agreement Effective Date. The "Agreement Effective Date" shall mean the date that the last of
the parties executes this Agreement.
 

W I T N E S S E T H:
 

WHEREAS, immediately prior to the Agreement Effective Date, Executive was employed by, and serves as the interim Chief Financial Officer of the Company;
and
 

WHEREAS, commencing on the Effective Date, the Company desires to promote Executive to the position of Chief Financial Officer of the Company on the terms
and conditions of this Agreement; and
 

WHEREAS, as of the Agreement Effective Date, the any and all prior agreements (oral or written), offer letters shall terminate and be superseded by this
Agreement, including, without limitation, the Employment Agreement between Executive and the Company dated October 6, 2021 (the "Prior Employment Agreement").
 

NOW THEREFORE, for and in consideration of the mutual promises, covenants and obligations contained herein, the Company and Executive agree as follows:
 

1.          Employment.
 

(a)          The Company agrees to employ Executive (including where an Affiliate is the technical employer), and Executive agrees to be employed by the
Company, pursuant to the terms and conditions of this Agreement beginning as of the Agreement Effective Date and continuing for the period of time set forth in Section 3
of this Agreement.
 

(b)          From and after the Agreement Effective Date, Executive shall serve in the position of the Chief Financial Officer  of the Company and shall report to the
Chief Operating Officer of the Company.
 

2.          Duties and Responsibilities.
 

Executive agrees to serve in the position referred to in Section 1(b) hereof and to perform diligently and to the best of Executive's abilities the usual and customary
duties and services appertaining to such position, as well as such additional duties and services appropriate to such position which the Company and Executive mutually may
agree upon from time to time. Executive's employment shall also be subject to the policies maintained and established by the Company that are of general applicability to
the Company's executives, as such policies may be amended from time to time. Executive agrees, during the period of Executive's employment by the Company, to devote
substantially all of Executive's business time, energy and best efforts to the business and affairs of the Company and, to the extent requested by the Company, any other
entity controlled by, or under common control with, the Company (each, an "Affiliate").
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3.          Term.
 

Executive's employment pursuant to this Agreement begins on the Agreement Effective Date and continues thereafter until terminated by either party pursuant to
Section 5 of this Agreement (the "Employment Term").
 

4.          Compensation.
 

(a)          Salary.  Executive shall receive an annualized base salary of $500,000 (the "Base Salary") payable in accordance with the Company's normal payroll
practices or upon such other periodic basis as may be mutually agreed. The Base Salary may be reviewed by the Board of Directors of the Company (the "Board' ) (or a
committee thereof) and may from time to time be increased as approved by the Board (or a committee thereof) (any such increase shall then be referred to as "Base Salary"
for the purposes of this Agreement).
 

(b)          Bonus.  Executive shall be eligible to participate in the Company's annual bonus arrangement(s) or plan(s) as in effect from time to time for similarly
situated Executives and earn compensation thereunder (a "Bonus" or collectively, "Bonuses"), subject to the terms and conditions for such Bonuses. With respect to an
annual performance-based Bonus, the Board (or a committee thereof) shall approve the applicable performance goals under such annual bonus arrangements as well as the
target level for Executive. Any non-performance-based Bonus is discretionary and is subject to the approval of the Board (or a committee thereof) in its discretion. The
actual amount of any  Bonus shall be determined by the Board (or a committee thereof) in its discretion, based on the achievement of the applicable performance goals as
approved by the Board (or a committee thereof) for such calendar year.  Further, 50% of each of the Bonus will be paid in cash, and the remainder shall be payable in the
form of a restricted stock award covering a number of shares of the Company's Class A Common Stock (the " Common Stock") with an aggregate grant date fair market
value equal to 50% of such bonus (each, a "Bonus RSA"), which shall be granted under and pursuant to the terms and conditions of the Company's Equity Incentive Plan
then in effect and standard form of restricted stock award agreement. The Bonus RSAs shall vest in three equal annual installments on each anniversary of the date of grant,
subject to Executive's continued service with the Company through each such date.  For calendar year 2022, Executive will be eligible to receive a performance bonus with
a target value of Seven Hundred Thousand Dollars ($700,000.00) (the "2022 Bonus"), however, the actual amount of the 2022 Bonus shall be determined by the Board (or a
committee thereof) in its discretion, based on the achievement of the applicable performance goals as approved by the Board (or a committee thereof) for such calendar year.
 

(c)          Executive Benefits.  Executive shall be entitled to participate in all benefit plans generally available to the Company's other similarly situated executives
when and as such plans, if any, become available and Executive becomes eligible for them.  Executive shall be eligible for up to four (4) weeks of paid vacation for each
calendar year during the Employment Term, to be accrued in accordance with normal Company policy. Vacation shall be subject to, and must be taken in accordance with,
applicable Company policies in effect from time to time or as otherwise determined by mutual agreement by the Company and Executive. The Company shall not, however,
by reason of this Section 4(c), be obligated to institute, maintain, or refrain from changing, amending, or discontinuing, any such plan or policy, so long as such changes are
similarly applicable to similarly situated Company executives generally.
 

(d)            Reimbursement of Expenses.  The Company agrees to promptly reimburse Executive for all appropriately documented, reasonable travel and other
business expenses incurred by Executive in the course of providing services requested by the Company or otherwise incurred in his capacity as Executive, in accordance
with the reimbursement policy (if any) adopted by the Company.
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(e)          Fringe Benefits. In addition to the foregoing compensation, the Executive shall be entitled to the benefits generally available to Company executives
pursuant to Company programs, including, without limitation: 401(k), disability, dental, vision, group sickness, accident and/or health insurance programs of the Company
which may now or, if not terminated, shall hereafter be in effect, as well as any other fringe benefit programs which may be established by the Company for which
Executive is eligible. Nothing herein shall affect the Company's ability to modify, alter, terminate or otherwise change any benefit plan it has in effect, at any time, to the
extent permitted by law.
 

(f)              Sign-On Equity Grant.  Upon execution of this Agreement, the Company shall grant to the Executive an amount of Common Stock equal to Five
Hundred Thousand Dollars ($500,000.00), which grant of Common Stock shall vest twenty percent (20%) each year for five (5) years until fully vested provided the
Executive remains employed by the Company during such five-year period (the "Sign-On Equity Grant").
 

4.          Termination of Employment.
 

(c)          By the Company. The Company may terminate Executive's employment under this Agreement at any time for Cause (as defined below), or for any other
reason whatsoever or for no reason at all, in the sole discretion of the Company. The Company may terminate Executive's employment under this Agreement at any time for
Cause, by delivering to Executive written notice describing the cause of termination and Executive's date of termination of employment with the Company and all Affiliates
("Termination Date") shall be the date of such written notice; provided, however, that in the case of clause (i) below, unless the Board determines such event is uncurable
by Executive, Executive shall have 30 days to cure the Cause and if the Board determines in good faith such Cause is not cured at the end of the 30-day cure period,
Executive's Termination Date shall be as of such 30th date.
 

"Cause" for purposes of this Agreement shall be limited to the occurrence of the following events:
 

(i) Executive's material breach of this Agreement. Material breach shall mean failure to perform Executive's lawful duties hereunder, including
material failure to adhere to material distributed policies and procedures of the Company;

 
(ii) the commission of fraud, embezzlement, theft or other dishonesty by Executive;

 
(iii) the indictment or conviction of Executive by proper legal authority or plea of nolo contendere for commission of (a) any crime constituting a

felony in the jurisdiction in which committed, (b) any crime involving moral turpitude (whether or not a felony), or (c) any other criminal act
involving dishonesty (whether or not a felony);

 
(iv) willful malfeasance or knowing misconduct by Executive which causes material damage to the Company or any of its respective businesses,

officers, directors, employees; or
 

(v) Executive engaging in any breach of fiduciary duty in connection with Executive's employment for the Company.
 

(b)             By Executive. Executive may terminate Executive's employment under this Agreement at any time for any reason.
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(c)          Death or Disability. Executive's employment under this Agreement shall terminate automatically upon the date of Executive's death or Disability. For
purposes of this Agreement, Executive shall be deemed to be terminated due to "Disability" if Executive has become unable (as determined by the Board in good faith) to
effectively perform his duties or any of his essential functions or duties by reason of illness or incapacity, for a period of more than one hundred eight (180) days. The
Company may terminate Executive's employment due to Disability by delivering to Executive written notice of termination of employment for Disability, with the
Termination Date being the date of such notice.
 

6.          Effect of Termination of Employment on Compensation.
 

(a)              Benefit Obligation and Accrued Obligation Defined.  For purposes of this Agreement, payment of the "Benefit Obligation" shall mean payment to
Executive (or his designated beneficiary or legal representative, as applicable), in accordance with the terms of the applicable plan document, of all vested benefits to which
Executive is entitled under the terms of the benefit plans and compensation arrangements in which Executive is a participant as of the Termination Date.  "Accrued
Obligation" means the sum of (x) Executive's Base Salary through the Termination Date, and (y) any incurred but unreimbursed expenses for which Executive is entitled to
reimbursement, in each case, to the extent not theretofore paid.
 

(b)              By the Company Without Cause.  Except as otherwise set forth in this Section 6(b), if during the Employment Term, Executive's employment is
terminated by the Company other than for Cause and not as a result of Executive's death or Disability, then Executive shall receive the following benefits and compensation
from the Company, subject to the Release requirement under Section 6(e) below and compliance with the obligations under Sections 9, 10, 11, 12 and 13 of this Agreement:
 

(i) the Company shall pay Executive the Accrued Obligation within 30 days following Executive's Termination Date or such earlier date as may be
required by law;

 
(ii) the Company shall reimburse Executive for the portion of the premium cost paid by Executive for continuation coverage under the Company's

group health plan ("COBRA Coverage") that is above the premium cost paid by similarly situated active executives for coverage under the
Company's group health plan for a period of three (3) months provided that Executive properly and timely elects COBRA Coverage and timely
pays all required premiums;

 
(iii) the Benefit Obligation shall be paid to Executive at the times specified in and in accordance with the terms of the applicable benefit plans and

compensation arrangements.
 

For the avoidance of doubt, if Executive voluntarily resigns her employment for any reason, she will not be entitled to receive the severance benefits described in
clauses (ii) and (iii) above.
 

For purposes of this Section 6(b), "Change in Control" has the meaning ascribed to it in the Company's 2021 Equity Incentive Plan, as amended from time to time;
provided that a transaction in which Patrick Zalupski retains control of the acquiror or successor entity (within the meaning of Rule 12b-2 of the Securities Exchange Act of
1934) will not be deemed to be a Change in Control hereunder.
 

(c)          By the Company for Cause or by Executive.  If during the Employment Term, Executive's employment is terminated (1) by the Company for Cause or (2)
by Executive, the Company shall pay to Executive the Accrued Obligation within 30 days following the Termination Date or such earlier date as may be required by law. 
Executive (or his designated beneficiary or legal representative, if applicable) shall be paid the Benefit Obligation at the times specified in and in accordance with the terms
of the applicable benefit plans and compensation arrangements.  Following such payments, the Company shall have no further obligations to Executive other than as may be
required by law.
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(d)          Disability or Death. If during the Employment Term, Executive's employment is terminated due to the death or Disability, then the Company shall pay
Executive (or his designated beneficiary or legal representative, if applicable) the Accrued Obligation within 30 days following the date of Executive's Termination Date or
such earlier date as may be required by law.  Executive (or his designated beneficiary or legal representative, if applicable) shall be paid the Benefit Obligation at the times
specified in and in accordance with the terms of the applicable Executive benefit plans and compensation arrangements.  All equity-based awards, previously granted to
Executive, shall be administered in accordance with the terms of the applicable award agreement and plan document.
 

(e)            General Release of Claims.  Payments to and benefits for Executive under Section 6(b), other than the Accrued Obligation and Benefit Obligation, are
contingent upon Executive's execution of a waiver and release ("Release") in substantially the form attached hereto as Exhibit A, within 50 days of Executive's Termination
Date that is not revoked by Executive during any applicable seven (7)-day revocation period provided in the Release (which shall release and discharge the Company and its
Affiliates, and their officers, directors, managers, executives and agents from any and all claims or causes of action of any kind or character, including but not limited to all
claims or causes of action arising out of Executive's employment with the Company or its Affiliates or the termination of such employment).
 

7.          Excise Taxes. Notwithstanding anything to the contrary in this Agreement, if Executive is a "disqualified individual" (as defined in Code Section 280G(c)),
and the payments and benefits provided for under this Agreement, together with any other payments and benefits which Executive has the right to receive from the
Company or any of its Affiliates, would constitute a "parachute payment" (as defined in Code Section 280G(b)(2)), then the payments and benefits provided for under this
Agreement shall be either (a) reduced (but not below zero) so that no portion of such amounts and benefits received by Executive shall be subject to the excise tax imposed
by Code Section 4999 or (b) paid in full, whichever produces the better net after-tax position to Executive (taking into account any applicable excise tax under Code Section
4999 and any other applicable taxes).  The reduction of payments and benefits hereunder, if applicable, shall be made by reducing, first, payments or benefits to be paid in
cash hereunder in the order in which such payment or benefit would be paid or provided (beginning with such payment or benefit that would be made last in time and
continuing, to the extent necessary, through to such payment or benefit that would be made first in time) and, then, reducing any benefit to be provided in kind hereunder in
a similar order.  The determination as to whether any such reduction in the amount of the payments and benefits provided hereunder is necessary shall be made by a
nationally recognized public accounting firm or other nationally recognized firm that has expertise in the area of Code Section 280G selected by the Company in good faith
and approved by Executive, which approval shall not be unreasonably withheld.  If a reduced payment or benefit is made or provided and through error or otherwise that
payment or benefit, when aggregated with other payments and benefits from the Company (or its Affiliates) used in determining if a parachute payment exists, would
subject Executive to the excise tax imposed by Code Section 4999, then Executive shall immediately repay any excess to the Company upon notification that an
overpayment has been made.
 

8.          Compliance with Section 409A.
 

(a)         The payments and benefits provided under this Agreement are intended to comply with or be exempt from the requirements of Code Section 409A and the
regulations and guidance issued by the Internal Revenue Service ("IRS") thereunder ("Section 409A") and shall be construed and interpreted in accordance with such intent.
To the extent any payment or benefit provided under this Agreement is subject to Section 409A, such benefit shall be provided in a manner that complies with Section 409A;
provided, however, in no event shall any action to comply with Section 409A reduce the aggregate amount payable to Executive hereunder unless expressly agreed in
writing by Executive.  Any payments under this Agreement that may be excluded from Section 409A either as separation pay due to an involuntary separation from service
or as a short-term deferral shall be excluded from Section 409A to the maximum extent possible.
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(b)        All reimbursements or provision of in-kind benefits pursuant to this Agreement shall be made in accordance with Treasury Regulation § 1.409A-3(i)(1)(iv)
such that the reimbursement or provision will be deemed payable at a specified time or on a fixed schedule relative to a permissible payment event.  Specifically, the amount
reimbursed or in-kind benefits provided under this Agreement during Executive's taxable year may not affect the amounts reimbursed or provided in any other taxable year
(except that total reimbursements may be limited by a lifetime maximum under a group health plan), the reimbursement of an eligible expense shall be made on or before
the last day of Executive's taxable year following the taxable year in which the expense was incurred, and the right to reimbursement or provision of in-kind benefit is not
subject to liquidation or exchange for another benefit.
 

(c)         To the extent required to comply with Section 409A (as determined by the Company), if Executive is a "specified employee," as determined by the
Company, as of his Termination Date, then all amounts due under this Agreement that constitute a "deferral of compensation" within the meaning of Section 409A, that are
provided as a result of a "separation from service" within the meaning of Section 409A, and that would otherwise be paid or provided during the first six months following
Executive's date of termination, shall be accumulated through and paid or provided on the first business day that is more than six months after Executive's date of
termination (or, if Executive dies during such six month period, within 90 days after Executive's death).  Each payment under this Agreement, including each payment in a
series of installment payments, is intended to be a separate payment for purposes of Treasury Regulation § 1.409A-2(b). Any payments subject to Section 409A that are
contingent upon execution of a release that may be executed and/or revoked in a calendar year following the calendar year in which the payment event (such as termination
of employment) occurs shall commence payment only as soon as possible in the calendar year in which the consideration period or, if applicable, release revocation period
ends, as necessary to comply with Section 409A. Notwithstanding the foregoing, the Company makes no representations that the payments and benefits provided under this
Agreement are exempt from, or compliant with, Section 409A and in no event shall the Company or any Affiliate be liable for all or any portion of any taxes, penalties,
interest or other expenses that may be incurred by Executive on account of non-compliance with Section 409A.
 

9.            Company Property. All correspondence, records, documents, software, promotional materials, and other Company property, including all copies, which
come into the Executive's possession by, through or in the course his employment, regardless of the source and whether created by the Executive, are the sole and exclusive
property of the Company, and upon the termination of the Executive's employment, with or without Cause, and on the Company's request, Executive shall return to the
Company all such property of the Company so requested by the Company, without retaining any copies, summaries or excerpts of any kind or in any format whatsoever.
 

10.             Restrictive Covenants. Executive acknowledges through Executive's employment with the Company that Executive will: (i) learn and understand
certain valuable confidential business information and business relationships of the Company and its Affiliates; (ii) benefit from the Company's and its Affiliates' goodwill
associated with their ongoing operations, geographic location, and marketing; and (iii) learn and benefit from the Company's and its Affiliates' other legitimate business
interests referenced in Section 542.335, Florida Statutes, as amended from time to time. Executive acknowledges that this information and relationships, if used improperly,
could cause serious detrimental harm to the Company and its Affiliates. As an inducement to the Company to enter into this Agreement, Executive agrees as follows:
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(a)         Non-Compete. For so long as Executive is employed by the Company or an Affiliate, and for a period of eighteen (18) months thereafter, Executive shall
not, directly or indirectly, provide any services, or enter into, engage in, be employed by, or consult with any business, regardless of form (e.g., partnership, joint venture,
professional association or other type of corporation, limited liability corporation, sole proprietorship or otherwise), with the primary business of residential real estate
development, construction and sale such as, and not by way of limitation, Lennar, MasterCraft Homes and Dostie Homes (the "Business"), or is otherwise in competition
with the Company and its Affiliates, within the Restricted Area (as defined below).
 

(b)         Restricted Area. The Restricted Area shall mean any county or parish in any state, and/or any county or parish contiguous to any such county or parish
where the Company and its Affiliates: (1) has its principal place of business or registered office in any state, (2) owns real property used or intended to be used in connection
with the Business; (3) has an ongoing real estate development project related to the Business; and/or (4) is actively pursuing the Business.
 

(c)        Prohibition Against Solicitation. For so long as Executive is employed by the Company or an Affiliate, and for a period of twenty-four (24) months
thereafter, Executive shall not, directly or indirectly, solicit or otherwise communicate with any of the Company's and its Affiliates' current, former or prospective
customers, investors, consultants and/or vendors ("Prohibited Person") on Executive's behalf or on behalf of any other person or entity for any Prohibited Purpose. The term
"Prohibited Purpose" means the purpose of (1) causing such Prohibited Person(s) to terminate their professional or payment relationship with the Company and/or its
Affiliates, and/or (2) engaging in any direct or indirect business transaction with a Prohibited Person other than in furtherance of the Company's and/or its Affiliates'
Business purposes. A prospective customer, investor, consultant, or vendor is defined as any person or entity which the Company and/or its Affiliates have actively solicited
or provided services to or which the Company and/or its Affiliates have utilized to seek investment, business expansion or growth, advise or assistance, or otherwise to
expand or develop the Company's and/or its Affiliates' operations or resources during the twenty-four (24) months prior to termination of this Agreement. If any such
Prohibited Person contacts Executive  or Executive  contacts a Prohibited Person for any Prohibited Purpose, Executive  shall notify the Prohibited Person of the existence of
this Agreement and shall notify the Company of such contact immediately.
 

(d)        Prohibition Against Solicitation of Executives. For so long as Executive is employed by the Company or an Affiliate, and for a period of twenty-four (24)
months thereafter, Executive shall not, directly or indirectly, solicit, induce, or attempt to induce any of the Company's and/or its Affiliates' (1) then-current executives
and/or independent contractors to leave the employment of the Company and/or its Affiliates or otherwise curtail their relationship with the Company and/or its Affiliates to
work for a business which competes with the Company and/or its Affiliates, or (2) former Executives and/or independent contractors to work for a business which competes
with the Company and/or its Affiliates. A former executive  and/or independent contractor is defined as any person or entity with which the Company has employed or had
an independent contractor relationship with, as the case may be, during the twenty-four (24) month period prior to the solicitation.
 

(e)     Automatic Extension of Restricted Time Period. The period of time during which Executive  is prohibited from engaging in certain business practices
pursuant to this Section 10 shall be extended by the length of time during which Executive  is in breach of such covenants.
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(f)      Restrictive Covenants as Essential Elements of this Agreement. It is understood by Executive  that the restrictive covenants set forth in this Section 10 are
essential elements of this Agreement, and that, but for the agreement of Executive  to comply with such covenants, the Company would not have agreed to enter into this
Agreement. Executive  acknowledges that the provisions of this Section 10 are reasonable and necessary for the protection of the Company's and its Affiliates' legitimate
business interests, and that the enforcement of the provisions of this Section 10 shall not result in an unreasonable deprivation of the right of Executive  to earn a living. The
existence of any claim or cause of action of Executive  against the Company, whether predicated on this Agreement, or otherwise, shall not constitute a defense to the
enforcement by the Company of such covenants.
 

(g)        Divisibility of Covenants. If any portion of the covenants set forth in this Section 10 are held to be invalid, unreasonable, arbitrary, or against public policy,
then such portion of such covenants shall be considered divisible both as to time and geographical area. If any aspect of the restrictive covenants contained in this Section 10
is deemed by a court of competent jurisdiction to be too broad as to time, area or restricted activity, then such defective aspect shall be reduced to such scope as is
reasonable and enforceable, and the restrictive covenant as so modified shall be enforceable by injunction or any other legal or equitable remedy.
 

(h)       Survival of Restrictive Covenants. The restrictive covenants and the duties, obligations and responsibilities of Executive  herein shall be deemed
independent and separable from the rest of this Agreement and shall survive the execution and any termination or expiration hereof, and in the event of termination or
expiration hereof shall continue to bind the parties hereto and continue in full force and effect until each and every obligation herein shall have been fully performed.
 

(i)         Assignability of Restrictive Covenants.  Executive hereby acknowledges and agrees that the restrictive covenants and the duties, obligations and
responsibilities of Executive in this Section 10 and the Company's rights provided in this Section 10 are assignable by the Company and shall be enforceable by the
Company's successors and/or assigns.
 

(j)          Affiliates as an Express Third Party Beneficiary. With respect to the restrictive covenants contained within this Section 10, the Affiliates are the express
third party beneficiaries of these provisions, and they are expressly authorized to bring a lawsuit hereunder in the event that Executive breaches the terms of this Agreement.
 

11.         Protection of Confidential Information. Executive agrees that all information, whether or not in writing, relating to the business, technical or financial
affairs of the Company, and/or its Affiliates and that is generally understood in the industry as being confidential and/or proprietary information is the sole and exclusive
property of the Company, and/or its Affiliates as the case may be. Executive  agrees to hold in a fiduciary capacity for the sole benefit of the Company all secret, confidential
or proprietary information, knowledge, data, or trade secret ("Confidential Information") relating to the Company or its Affiliates or their respective customers, which
Confidential Information shall have been obtained during his employment with the Company. This Confidential Information shall include, but not be limited to, information
regarding the Company's and/or its Affiliates' trade secrets, inventions, patent, trademark and copyright applications, cost and pricing data, customer and supplier lists,
specifications, financial data, schematics, and prototypes. Executive  agrees that he will not, at any time, either during the Employment Term or after its termination,
disclose to anyone any Confidential Information, or utilize such Confidential Information for his own benefit, or for the benefit of third parties without written approval by
an officer of the Company. Executive further agrees that all memoranda, notes, records, data, schematics, sketches, computer programs, prototypes or written, photographic,
magnetic or other documents or tangible objects compiled by him or made available to him during the Term of his employment concerning the business of the Company
and/or its clients, including any copies of such materials, shall be the sole and exclusive property of the Company and shall be delivered to the Company on the termination
of his employment, or at any other time upon the Company's request. Nothing in this Section 11 prohibits Executive from reporting possible violations of law or regulation
to any governmental agency or entity (or of making any other protected disclosures). Pursuant to the Defend Trade Secrets Act of 2016, Executive shall not be held
criminally or civilly liable under any Federal or state trade secret law for the disclosure of any Confidential Information that (i) is made (A) in confidence to a Federal, state
or local government official, either directly or indirectly, or to an attorney and (B) solely for the purpose of reporting or investigating a suspected violation of law or (ii) is
made in a complaint or other document filed in a lawsuit or other proceeding, if (a) such filing is made under seal, and (B) Executive does not disclose the Confidential
Information, except pursuant to court order.
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12.          Assignment of Inventions. All processes, inventions, patents, copyrights, trademarks, and other intangible rights (collectively the "Inventions") that may
be conceived or developed by Executive , either alone or with others, during the Term of Executive 's employment, whether or not conceived or developed during Executive
's working hours, and with respect to which the equipment, supplies, facilities, or trade secret information of Company was used, or that relate at the time of conception or
reduction to practice of the Invention to the business of the Company or to Company's actual or demonstrably anticipated research and development, or that result from any
work performed by Executive  for Company, will be the sole property of Company, and Executive  hereby assigns to the Company all of Executive 's right, title and interest
in and to such Inventions. Executive  must disclose to Company all inventions conceived during the term of employment, whether or not the invention constitutes property of
Company under the terms of the preceding sentence, but such disclosure will be received by Company in confidence. Executive  must execute all documents, including
patent applications and assignments, required by Company to establish Company's rights under this Section.
 

13.        Non-disparagement.  Executive agrees that at no time during the Executive's employment by the Company or an Affiliate or thereafter shall the Executive
make, or cause or assist any other person to make, any statement or other communication to any third party which impugns or attacks, or is otherwise critical of, the
reputation, business or character of the Company, or its Affiliates or any of its respective directors, officers or employees. The Company agrees that it will instruct its Board
and its Chief Executive Officer not to make, or cause or assist any other person to make, any statement or other communication to any third party which impugns or attacks,
or is otherwise critical of, the reputation, business or character of the Executive, whether during the Executive's employment by the Company or thereafter.  Notwithstanding
the foregoing, nothing in this Agreement shall preclude Executive or the Company from making truthful statements that are required by applicable law, regulation or legal
process.
 

14.        Injunctive Relief. Executive  understands that, in the event he breaches this Agreement, the Company may suffer irreparable harm and will, therefore, be
entitled to injunctive relief without the posting of a bond or other guarantee, to enforce this Agreement. This provision is not a waiver of any other rights which the
Company may have under this Agreement, including the right to recover attorneys' fees and costs to cover the expenses it incurs in seeking to enforce this Agreement, as
well as to any other remedies available to it, including money damages.
 

15.       Binding Agreement. This Agreement represents the entire understanding among the parties with respect to the subject matter of this Agreement, and this
Agreement supersedes any and all prior understandings, agreements, plans, and negotiations, whether written or oral, with respect to the subject matter hereof, including
without limitation, any understandings, agreements, or obligations respecting any past or future compensation, bonuses, reimbursements, or other payments to Executive
from the Company. Executive understands that he will not be entitled to any payments, benefits, damages, awards or compensation other than as contemplated in this
Agreement. All modifications to the Agreement must be in writing and signed by the party against whom enforcement of such modification is sought. This Agreement shall
be binding upon and inure to the benefit of the parties hereto, their heirs, personal representatives, successors, and assigns. In the event the Company is acquired, is a non-
surviving party in a merger, or transfers substantially all of its assets, this Agreement shall not be terminated and the transferee or surviving company shall be bound at the
election of the surviving company, by the provisions of this Agreement. The parties understand that the obligations of Executive  are personal and may not be assigned by
him.
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16.        Waiver. The waiver of any breach of any provision of this Agreement will not operate or be construed as a waiver of any subsequent breach of the same or
other provision of this Agreement.
 

17.       Headings. The Section headings of this Agreement are intended for reference and may not by themselves determine the construction or interpretation of this
Agreement.
 

18.       Jurisdiction, Venue and Prevailing Party Attorneys' Fees.  This Agreement and any dispute arising out of Executive 's employment with the Company will
be governed by Florida law, without giving effect to any choice of law or conflict of law rules or provisions. In the event of any dispute arising out of Executive 's
employment with the Company, the exclusive venue for such dispute will be the appropriate state or federal court in and for Duval County, Florida, and the parties submit to
the sole, exclusive personal jurisdiction of such court. The parties hereby irrevocably waive any objection to venue, personal jurisdiction, or forum non conveniens for any
action commenced in such courts. The prevailing party in any litigation will be entitled to recover from the non-prevailing party any attorneys' fees and costs associated with
any dispute regarding this Agreement, whether incurred in preparation of trial, at trial, or on appeal.
 

19.     Waiver of Jury Trial. THE PARTIES HERETO HEREBY KNOWINGLY, VOLUNTARILY AND INTENTIONALLY WAIVE ALL OF THEIR
RESPECTIVE RIGHTS TO A TRIAL BY JURY IN ANY PROCEEDING BROUGHT TO ENFORCE OR DEFEND ANY TERMS OR PROVISIONS OF THIS
AGREEMENT. NO PARTY SHALL SEEK TO CONSOLIDATE ANY PROCEEDING IN WHICH THE RIGHT TO A TRIAL BY JURY HAS BEEN WAIVED WITH
ANY OTHER PROCEEDING IN WHICH THE RIGHT TO A TRIAL BY JURY CANNOT BE, OR HAS NOT BEEN, WAIVED. THE TERMS AND PROVISIONS OF
THIS SECTION 18 HAVE BEEN FULLY DISCUSSED BY THE PARTIES HERETO, AND THE TERMS AND PROVISIONS HEREOF SHALL NOT BE SUBJECT
TO ANY EXCEPTIONS. NO PARTY HAS IN ANY WAY AGREED WITH, OR REPRESENTED TO, ANY OTHER PARTY THAT THE TERMS AND PROVISIONS
OF THIS SECTION 18 WILL NOT BE ENFORCED FULLY IN ALL INSTANCES.
 

20.       Notices. Any notice or other communication that one party desires to give to the other under this Agreement shall be in writing, and shall be deemed
effectively given upon (i) personal delivery; (ii) the next business day following deposit in any United States mail box, by overnight U.S. express mail, postage prepaid,
return receipt requested, addressed to the other party at the address set forth below or at such other address as a party may designate by 15 days' advance notice to the other
party pursuant to the provisions of this Section; or (iii) delivery by any express service which results in personal delivery to the other party; or (iv) the date sent if such
notice or communication is sent via e-mail, provided that the parties are able to establish that such e-mail that was intended as notice under this Agreement was received by
the intended recipient.
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If to Executive:

If to Company:

at Executive's most recent address on the records of the Company

Dream Finders Homes, Inc.
1470 Philips Highway, Suite 300
Jacksonville, Florida 32256
Attn: Robert Riva, General Counsel

21.         Counterparts and Facsimile Signatures. This Agreement may be executed in one or more counterparts, each of which shall be deemed an original, but all
of which together shall constitute one and the same instrument. This Agreement, and any amendments hereto, to the extent signed and delivered by means of a facsimile
machine or digital imaging or electronic mail, shall be treated in all manner and respects as an original contract and shall be considered to have the same binding legal
effects as if it were the original signed version thereof delivered in person. No party hereto or to any such contract shall raise the use of a facsimile machine or digital
imaging and electronic mail to deliver a signature or the fact that any signature was transmitted or communicated through the use of a facsimile machine or digital imaging
and electronic mail as a defense to the formation of a contract and each such party forever waives any such defense.
 

22.        Review of Agreement. Executive  acknowledges that Executive  (a) has carefully read and understands all of the provisions of this document and has had
the opportunity for this Agreement to be reviewed by counsel, (b) is voluntarily entering into this Agreement, and (c) has not relied upon any representation or statement
made by Company (or its Affiliates, equity holders, agents, representatives, executives, and attorneys) with regard to the subject matter or effect of this Agreement that is
not expressly stated herein.
 

23.       Counterparts. This Agreement may be executed in one or more counterparts, each of which shall be deemed to be an original, but all of which together will
constitute one and the same Agreement.
 

24.        Amendment and Restatement.  The Prior Employment Agreement is hereby amended and restated in its entirety by this Agreement.
 

[SIGNATURES ON FOLLOWING PAGE]
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IN WITNESS WHEREOF, the parties have caused this Agreement to be entered into as of the Agreement Effective Date.
 
 DREAM FINDERS HOMES, INC.
 a Delaware corporation
   
 By: /s/ Robert Riva
  Robert Riva
  General Counsel and Vice President
   
 Date:April 1, 2022
   
 EXECUTIVE
  
 By: /s/ L. Anabel Fernandez
  Lorena Anabel Fernandez
   
 Date:April 1, 2022
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EXHIBIT A
 

RELEASE
 

This Release (this "Release") constitutes the waiver and release referred to in that certain Employment Agreement (the "Agreement") entered into on [Month/Day],
20__, between Lorena Anabel Fernandez ("Executive"), and Dream Finders Homes, Inc., a Delaware corporation (the "Company").
 

1. General Release.
 

(a)       For good and valuable consideration, including the additional rights and privileges listed in Section 6(b) of the Agreement, to which Executive
would not otherwise be entitled, Executive hereby releases, discharges and forever acquits the Company, its affiliates and subsidiaries, the past, present and future
stockholders, members, partners, directors, managers, employees, agents, attorneys, heirs, legal representatives, successors and assigns of the foregoing, as well as all
employee benefit plans maintained by the Company or any of its affiliates or subsidiaries and all fiduciaries and administrators of any such plan, in their personal and
representative capacities (collectively, the "Company Parties"), from liability for, and hereby waives, any and all claims, rights, damages, or causes of action of any kind
related to Executive's employment with any Company Party, the termination of such employment, and any other acts or omissions related to any matter on or prior to the
date of this Release (collectively, the "Released Claims").
 

(b)          The Released Claims include without limitation those arising under or related to: (i) the Age Discrimination in Employment Act of 1967,
including the Older Workers Benefit Protection Act; (ii) Title VII of the Civil Rights Act of 1964; (iii) the Civil Rights Act of 1991; (iv) sections 1981 through 1988 of Title
42 of the United States Code; (v) the Employee Retirement Income Security Act of 1974, including, but not limited to, sections 502(a)(1)(A), 502(a)(1)(B), 502(a)(2), and
502(a)(3) to the extent the release of such claims is not prohibited by applicable law; (vi) the Immigration Reform Control Act; (vii) the Americans with Disabilities Act of
1990; (viii) the National Labor Relations Act; (ix) the Occupational Safety and Health Act; (x) the Family and Medical Leave Act of 1993; (xi) the Equal Pay Act of 1963;
(xii) the Genetic Information Nondiscrimination Act; (xiii) the Pregnancy Discrimination Act; (xiv) the Fair Labor Standards Act; (xv) the Worker Adjustment Retraining
and Notification Act; (xvi) any state or federal anti-discrimination law; (xvii) any state or federal wage and hour law; (xviii) any other local, state or federal law, regulation
or ordinance; (xix) any public policy, contract, tort, or common law; (xx) costs, fees, or other expenses including attorneys' fees incurred in these matters; (xxi) any
employment contract, incentive compensation plan or equity compensation plan with any Company Party or to any ownership interest in any Company Party except as
expressly provided in the Agreement and any equity compensation agreement between Executive and the Company; and (xxii) compensation or benefits of any kind not
expressly set forth in the Agreement or any such equity compensation agreement.
 

(c)          In no event will the Released Claims include (i) any claim which arises after the date of this Release, (ii) any rights of defense or indemnification
which would be otherwise afforded to Executive under the certificate of incorporation, by-laws or similar governing documents of the Company or its subsidiaries, or any
indemnity agreement entered into with Executive, (iii) any rights of defense or indemnification which would be otherwise afforded to Executive under any director or
officer liability or other insurance policy maintained by the Company or its subsidiaries, (iv) any rights of Executive to benefits accrued under any employee benefit plan or
arrangement, (v) any rights under the Agreement; or (vi) any claims which cannot be waived by an employee under applicable law.
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(d)          By signing this Release, Executive acknowledges and agrees that nothing in this Release prevents Executive from filing any non-legally
waivable claim (including a challenge to the validity of this Agreement) with the Equal Employment Opportunity Commission ("EEOC") or comparable state or local
agency or participating in any investigation or proceeding conducted by the EEOC or comparable state or local agency. However, Executive hereby waives Executive's right
to receive any relief (legal or equitable) from a Company Party based on any such claim, investigation or proceeding.
 

(e)          By signing this Release, Executive acknowledges and agrees that nothing in this Release prohibits Executive from reporting possible violations
of law or regulation to any governmental agency or entity (or of making any other protected disclosures) or from recovering a whistleblower award. Pursuant to the Defend
Trade Secrets Act of 2016, Executive shall not be held criminally or civilly liable under any federal or state trade secret law for the disclosure of any Confidential
Information (as defined in the Agreement) that (i) is made (A) in confidence to a federal, state or local government official, either directly or indirectly, or to an attorney and
(B) solely for the purpose of reporting or investigating a suspected violation of law or (ii) is made in a complaint or other document filed in a lawsuit or other proceeding, if
(a) such filing is made under seal, and (B) Executive does not disclose the Confidential Information, except pursuant to court order.
 

(f)          This Release is not intended to indicate that any such claims exist or that, if they do exist, they are meritorious.  Rather, Executive is simply
agreeing that, in exchange for the consideration recited in the first sentence of Section 1(a) of this Release, any and all potential claims of this nature that Executive may
have against the Company Parties, regardless of whether they actually exist, are expressly settled, compromised and waived.
 

(g)          By signing this Release, Executive is bound by it.  Anyone who succeeds to Executive's rights and responsibilities, such as heirs or the executor
of Executive's estate, is also bound by this Release.  This Release also applies to any claims brought by any person or agency or class action under which Executive may
have a right or benefit.  THIS RELEASE INCLUDES MATTERS ATTRIBUTABLE TO THE SOLE OR PARTIAL NEGLIGENCE (WHETHER GROSS OR
SIMPLE) OR OTHER FAULT, INCLUDING STRICT LIABILITY, OF ANY OF THE COMPANY PARTIES.
 

2.          Covenant Not to Sue; Executive's Representation.  Executive agrees not to bring or join any lawsuit against any of the Company Parties in any court
relating to any of the Released Claims, except to enforce any terms of the Agreement or this Release.  Executive represents that Executive has not brought or joined any
claim, lawsuit or arbitration against any of the Company Parties in any court or before any administrative agency or arbitral authority and has made no assignment of any
rights Executive has asserted or may have against any of the Company Parties to any person or entity, in each case, with respect to any Released Claims.  Executive
expressly represents that, as of the date Executive executes this Release, Executive has been paid all wages and compensation owed to Executive by the Company Parties
with the exception of all payments owed as a condition of Executive's executing (and not revoking) this Release.
 

3.          Acknowledgments.  By executing and delivering this Release, Executive acknowledges that:
 

(a)           Executive has carefully read this Release;
 

(b)          Executive has had at least twenty-one (21) days to consider this Release before the execution and delivery hereof to the Company;
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(c)          Executive has been and hereby is advised in writing that Executive may, at Executive's option, discuss this Release with an attorney of
Executive's choice and that Executive has had adequate opportunity to do so; and
 

(d)          Executive fully understands the final and binding effect of this Release; the only promises made to Executive to sign this Release are those stated
in the Agreement and herein; and Executive is signing this Release voluntarily and of Executive's own free will, and that Executive understands and agrees to each of the
terms of this Release.
 

4.        Revocation Right.  Executive may revoke this Release within the seven day period beginning on the date Executive signs this Release (such seven day
period being referred to herein as the "Release Revocation Period").  To be effective, such revocation must be in writing signed by Executive and must be delivered to the
Chief Executive Officer of the Company before 11:59 p.m., Jacksonville, Florida time, on the last day of the Release Revocation Period.  This Release is not effective, and
no further consideration will be provided to Executive, unless the expiration of the Release Revocation Period expires without Executive's revocation.  If an effective
revocation is delivered in the foregoing manner and timeframe, this Release will be of no force or effect and will be null and void ab initio.
 

Executed on this ____ day of _______, 20__.
 
   
 Lorena Anabel Fernandez
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